Case 23-90086 Document:1611 Filed in TY¥XQR nn NRI27/2A Dnﬁa 1 n

Kimberly Dorkins RN

dorkinskimberly@gmail.com

804 Sturgis Place Pikesville MD 21208

Your Honor Lopez
515 Rusk Huston TX

77002

Case Number 23-—90086

fon
Docket #1611 Date Filed: 06/27/2024 -

courts
wed States
Unite D'\S“\C“o

SouthemF \LE D

JoN 27 202

Hathan Qchsneh clerk of coui®

Hello, just to make you aware | was given no information regarding this case and when |
called the court it was stated that the case had béen pending for a long time. | spoke with
one lawyer who advise me to call back to the clerk office and make them aware lam intitled

to information about this case. After many attem pts the clerk office made me awa ré that|
need to use the website. | have emailed and called the website number many times with no
" response. The lawyer | spoke with was an employment lawyer but not a bankruptcy lawyer.
This past‘Friday l spokeAwith another lawyer and made him aware that | did not receive any

information and was given another number to call the debtors of the defendants who made

me aware that they will not talk with me, only a lawyer. | made the lawyer awa re on'Friday,
and he set the email up for me, however it's not updated. The lawyeris-a bankruptcy lawyer

but has not made me aware if he will take the case but did tell me to send the evidence to
court. First thing Monday 6/10/24 after 12 noon | sent the information overnight to the _
Judge per lawyer request. | will set up anothertime to speak with the lawyer to see if he will

represent me

Thankyou
Kimberly Dorkins RN
6/10/24 :
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Tirne_line/Goals Retaliation Case

. To prove section 523(a)(6) of Bankruptcy. A willful and malicious injury under
Section 523(a)(6) requires proof of a “deliberate orintentional i injury, not merely a
deliberate or intentional act that leads to injury so that my case will not be_
dismissed in bankruptcy.” For mé emotional distress was the injury. ,

2. Evidence Photo marked 1 Inmate died every one that worked with the inmate with in
24 hours was interviewed. | was educated in my role as an RN every nurse that
worked forthe company was retrained in manyareas in nursing.5/31/21

3. On7/14/21 about 44 days (about 1.and a half months) after 5/31/21 mcrdent
anotherincident happens .

4, See emallW|th number 2 on it emailed HR Director, Operatlons Manager Director
of Nursmg anda corporate nurse who was part of the reconstruction of the Health
Department. - o

5. Iwas really upsetthatanotherinmate could have dled because of delay in
treatment secondary to chest pain butdid not (see full report). | called out from
work note (I did not call out from work often may have been my second callout ) but
this was stressful because when | came to work on the firstincident a code was
called for the health department to respond to MrTA Sentinall Witness the man
unresponsive and looked already died Dr tried to resuscitate but not affective .The
jailatthattime was crowded and inmates was housed in the gym however a fight
broke out between the inmates with one group wanting justice because they been
calling the officers and they were sleep to get help for Mr TA Sentinal anothergroup
was stating snitches get stiches so all the inmates in the gym started gathering what

" side they was going to be on for a big fight while the DR on the gym floor trying to do
CPR other nurses like myself had a hard time because of the gro'u'p fight mace from
a lot of officers everywhere which the smell attack my allergy. Mrsentinal from the
firstincident died of a heart attack. |wanted a transfer atthat pomt because of the
Negligent Behavior of the officers. ‘

6. Photo 3 My Director of Nursing called me on my cell seems like she was concerned
wanted me to stay and made me aware this would be investigated (see 3of 3 copy's
of my phone text. .

7. Icame backto work and did not know that | was going to be retaliated against and

terminated. On 7/28/21 Mrs Mackenzie the operations managér assistant came to

me in the lunchroom and made me aware that Mrwhite said | needed to do a 16-

hourtraining today. because this was my first year atthejob | stated Ok she stated

that “You can come to my office and use the computer | will help you” | said
thankyou made my supennsor aware that | was leavmg thefloortodo a tramlng Twill
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be in Mrs Mackenzie office .While | was setting at Mrs Mackenzie desk we could not
find a training that | did not do The operations Manager walked into the office and
was made aware that | could not find the training and neither could Mrs Mackenze
On 7/28/21 after maybe 12;30 or 1 pm Mrwhite stated he doesn't have time td doit
right now so Mrs McKenzie stated she will call Lara Katia a person who works with
training to send me the information however the trainer only sent a calendar for
August 2021(see number 4)Mr White made aware that day by Mrs McKenzie .

8. Oh 7/29/21 Mrwhite made me aware not to come to work by text and they would
contact me however | was never contacted see text number5

9. On7/30/21 seetext 6 | called on the next day 7/30/21 to make the operational
manager aware that | still did not getthe link to the class, and he stated to meet him
at BCBIC at 10AM

10.1 came to the Director of Nursing office she called the operations manageron a
speaker phone, and he stated that because | did not do the training | was
terminated. | explained to him that | completed the training twice before | started
and in July sent him a copy the weekend supervisor helped me with the link , he
then told the director of nursing to take my badge and escort me outthe door. (Note
(when Mrwhlte sent me the text to come to BCBIC heincluded 3 other people other
than himself which further demonstrate Intentional Tort)

11. 7/30/21 I called HR many Times and the corporate nurse see; however, the HR

_ Director said I was not terminated in the email. see email 7

12.0n 8/2/21 |wrote a formal letter sent it to HR to forward to the assistantto theCEO

13.lcalled HR then she stated that lam not terminated but would not give me a dateto
return to work Intentional Tort.

14.0n Aug 4 | received a message to do annualtraining and it had my nameon it
however | was-fhinking maybe somebody look at my situation and realized I was not
being treated fairly and justwant me to start the next month training, so | complete
however no email regarding coming back to work. see number 8

15.0n Aug 5 I received Conformation thafthe training was complete. However, no
information to return. "

16.1received more information to eomplete classes bhut no return to work ,

17.1called HR agaln and she stated that she will be off from work fora while and made
me aware to call HR | called HR who never called me back see 9HR still making me
aware | was never terminated

18.0n Aug 13 | sent HR an email for the information to her boss | made her aware that
lam not on the schedule and something iswrong I need help

19.1 called for Christine Rocca VP of HR would not answer her phone

WWWM

A6 V\)Miﬁie 2854008
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20.0n 8/16/21 | sent another email and on August 8/17/21 she responds and stated
she has my email of concerns and willhave someone to investigate and
disconnected my ability to cdntacf them again by email which clearly demonstrate

21.Willful Malicious intent that's when my emotional distress got worst

22.1T was hard to believe a group of people in management could come together as
oneto break the law. | only did what the Board of Nursing in my state wanted and
expected me to do for a client in distress. '

23. ‘
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failures in care at Baltimore jail
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' There are 1 results that match your search.

BRI _‘The scores are abysmal’:
M ACLU alleges failures in care
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BY -PHILLIP JACKSON '
December 2, 2020 at 10:52 p.m. .

The deaths of 12 inmates at the: Baltlmore Clty
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e Dorkins, Kimberly Jul16 //Fme/b

- :Yio'uhg?,; ‘Li'ndfé. + 3

";:"':A;',Iam wr|t|ng to |nform you that on

~ 7/14/21 Kimberly Dorkins RN -
(una-s.slgned nurse) walking down_ o

- Salley had difficulty in getting the

~ Correctional officers i in SaIIy Portto

- j_aSSIst in pulhng the
ﬁ_ Inmate1263679 out of the cell for |

R -assessment who C/0 of chest pain |

. Cellmate stated they have been
yelling and bangmg on the cell for

~ over 1hour and he was afrald

C lmand A AN LD LT fnimn rem i +A~.'-.l S,

v _,R‘ep_ly_ o

[ Please sign in to
KDorkins@corizonhealth....

- SIGN IN
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- that | will ask the supervisor, unable

- tofind the shift supervisor | spoke

"A;’-’:.‘to 2 female ofﬁcers on the opposrce /(t Wf/
side of sa-IIyp.ort one stated "he is LJ “QJ
‘noton the list, he was onthe list

~happen " | stated in a calm manner

"lam concern because people have
died in hear" The “ofthér officer
stated "SO" | walked away, made

sally port nurse aware what was

~ going on and walked to
dispensary to call the assist DON
10 get help from the warden .Assist

RDANONane nat in bhawioviar mada.
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Please signinto
KDorkins@corizonhealth....

SIGN IN
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" Young, Linda Jul 15 proHL
White, Travis, +3 P HRAueRE |
g /W/D‘UQ Fotlow o
g o | o on 1/
N Good morning All, - - W‘dw@
Just spoké'Wi.th Kimberly Dorkins.
She has concerned to discuss with
all you regarding yesterday
incident 1nv01v1ng CO and a patlent
care issue.
T've cc’d Kimberly Dorkins to
o ‘su'mmariz.eher concer’n,,
M Howard, Shelley Jul 15
&~ Reply | o
Please signin to SIGN IN o %w\/b@/""y%
KDorkins@corizonhealth.... sl M
< . o117

https://mail.aooale.com/mail/u/0/#sent/p4?proiector=1
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¢ (443)985-6225 .

S o j J1211 :'OM.; j‘f.-?_; 'u;: V!
BN Hello Ms. Kimberly M’ﬁ Sunp
R This is Nathalie 50/,0@/”*%’0
please call me - R
L nizesiao
7 Hello this is Kimberly
Cuneuav
Bl Howareyou? [ e
BRI You been calling out
RNl | just wanted to make

| sure that you are ok

And when areyou

coming back?

il.acoale.com/mail/u/0/#sent/FFNDWLvtmSrtrTwaDaRatbZpPSCcVnve?proiector=1 &messagePartld=0.8 171
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¢ (443) 9856225 .

addressed now
s Ms. Kim | don't want
B to loose you seriously

S iz
Thanks for
- addressing the issue |
. cancome Friday and
-~ - continue the schedule

Ul 22, TVAAM

BRI s please it is being
8 investigated and we

S \ill try our best .

l Thank you for s=tayi~ng R

https://mail.qoogle.com/mail/u/0/#sent/FFNDWLvtmSrtrTwaDgRatbZpPSCcVnvc?proiector=1&messagePartld=0.6 i
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6/3/24, 5:15 AM
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M Please do you know
| the officer name

-~-< No and | don't know
% the 2 female offer |
o~ just know that they all

-~ - work Sally Port

- African american
=" both brown skin one
-~ Young other one in
| her 503 may want

o
: (s

g
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e ' Send message

e T e e bt
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' White, Travis, + 1 A

~ Yesterday 7/28/21 | was made |

- aware ofa tramlng that had to be 5”‘/”4 b
" done 7/28/21 16 hours Mrs o
"Macken2|e called to try tog get the
o attached file to my emall 1 was o only
| _'glven a calendar by Lara Katia .
- which didn't explain the type of
~ schedule for today is 4 centerand |
~ will not be able to starta class.l
~ have checked myp personal emall
~_add ress ‘and still dont have the Imk

o <€'\ v Reply 'i:o ali

B Plcase signinto
BB KDorkins@corizonhealth....

SIGNIN |
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- Derkms Klmberly
| Ndokame Nathahe + 3

- Just to make you aware as of this
~ morning | didn't get Link to take the -
- class | WI|| call nathalle this AM

| Getutlk for / Anr =

“'Whlte Travis - Juiso
| Dorklns Klmberly,+3 |

: Pleasemeetme at BCBIC at 10:00am.

B Plcase sign in to
SR KDorkins@corizonhealth....

v Repytoall g
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: Young, Linda / a0

Dorkins, Kimberly, +2 . ¢

Good morning Kimberly,

| just checked the OneCorizon. You
have not been terminated.

Dorkins, Kimberly
; Howard, Shelley, + 2

4 v Replyto all

Please signinto

KDorkins@corizonhealth.... SIGNIN
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Kimberly Dorkiris RN

443-469-7731

8/2/21

, %To-the Director of Human Resources
Grievance Letter Unfair Treatment

Please-cc t0-CEO assistant

I.am writing this letter to register a formal complaint against Mr Travis White Director of operations for
Baitimore pre -Trail Facilities, who treats.employeesvery poorly, as, evidence by Mr Travis removed me
and other nurses from the schedule in June due to q 16-hour DPSCS course, wuthoutsendmg alink or
talking to the mhouse assistance Mrs Svlwa or McKinzie who.both make me aware that all my training
compieted prior to my start date. needed to be turned in. {task complete} On Wed Aug-12 2020 all my
training was glven tothe recruiter Mrs. Meagan Mlles. 419-830-7034.1 did not know that the ADA
training | turned in had expired since 1 haven't been working For Corizon a year and My ADA training
course. stated {Never Expxre} Mr; Travxs strll dId not prcvide the llnk The ADON called me at my
had to be done that day {Task Comp!ete, very stressful,and emall to Mr Tra\ns) iwas never educated on -
the expiration .dates of thie classes. | started BCBIC during Covid 19 and was made aware that orientation

- would be different.MR Travis makes a.very hostile.work. environment On 7/28}'21 in the lunchroom |
was made aware of another training that had to'be done that dav 7/28/21 and was invited to Mrs.
McKenzie office to complete the Task [unbehevabie, per MR Travrs }MR Travis-was fully aware that day.
7/28/21 that |: didn’t have the link he was in the office ;Mrs McKenzie ade him aware tl}at shetriedto
call to-get the link for me but was not-able. Mr Travis was aware, l sent-Mr Travis 2 email and made him ; o
‘aware that Mrs'Lara Katia sent ine a Calendar but it did not: explaln the name of the class orthe link. |
made MR Travis aware that | was scheduled:to work 4 center: {women) and | would. not be abletodoa

- class. at work that day (4 center nursa has to-multi taskand also it cani getbusy: wlth OB clifiic in which
the charge nurse-assist with) Mr Travis stated in a-‘email that “You are:not to reportto work this Morning

.Ms Collins and 1. will be contacting you fater this morning *| stated “Thanks Kimberly Dorkins” | Kmberly

Dorkinis RN-never received a:email call or link and was taken off the: schedule again A called the night
shift nurse at the jail to make them aware that | would not bein per MR Travis request so that the.
charge nurse couid be called to find a replacement ‘The-nextday | emailed Mr traws in'the AM to make
him aware ' Just to make you aware as-of this AM [ 'didn’t get a link. Per Mr white “Pléase meet me at
BCBIC at' 16:00 AM You'are not'to report to work today” July 30:in:the: AM Mr Travis terminated my
employment with Corizon Health due to trainmgs arid made the ADON take My 10’ ‘and escort me out the
building. | Kimberly Dorkins RN started-working in’ Maryland in the: Year 1984 to present and | have never
been so humiliated by a.Manger in-all my years. of émployment combine. | would like to forward this
letter to the asslst of the CEQ;so that other. Nurses, Charge Nurses, ADON, DON wIIi neverever have to
endure this type of behavior again it:creates-a very. mtnmidatmg and-abusive work envirohment that [

* really do not'believe this‘is the mission of this company Please mvestl
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o inKimbeir:Iy:D‘O‘rkin;s,f. |

- This message is to remind you that
~you enrolled in HIPAA Annual
~ Training (2021 2022) on o

f»Wednesday, July 7,2021 but have
ot yet completed your course. | |
| Please use the followmg link to o | M/\—Mmt
- access Corizon Health and - K(V‘\[’Jwbb ke
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. [EXTERNAL] You have
completed HIPAA Annual
Training (2021 2022)

Corizon Health
Dorkins, Kimberly

| Q#‘Thls Message has orlglnated outslde ofyour q
) orgamzatnon - | WM

Y Hi KimberlyDOrkins,

You have now successfully
completed the following course:
HIPAA Annual Tralnmg (2021-

' 2022) .
By acceSSIng your transcrlpt yOU | | 'OW |
G S S AV RUIRPPR 5N 2 ——r _ \Q; )
< v Reply I u¥e

4 ® =

) https:/lmaiI.qoqqle.com/maiIIu/O/#searchlnicole.harris-crest++scréenshothtbevhRX.abXFNthfSXqKNZMmQhPDnLrL?Droiector=1 &messagePartld...  1/1
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e Dorkins, Kimberly - )

| Sinbediene plleet

. Just to make you aware when'._yo'u‘_' %@/l L W
Were out of the office | emailed ask bw Al B«: | IMF
HR but as of today | havenot JVWM( o
received any i_nfOrmation._C-an you

. Please update me on the status of

~myemployment with Corizon

~ thanks Kimberly

 Get Outlook for Android-'

Please sign in to SIGN IN W "q[)b’?
! KDorkins@corizonhealth.... L
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Wrongfully Terminate
Trash. | @ |

) KimberIyD 8/16/2021

2, Jite,
to cdellarocca v SP““ i e

HR

My name is Kimberly Dorkins RN
please investigate my wrongfully
Terminated issue with Mr White so
that | can return to work. | contact
Mrs Young who was not aware how
ever she explained to contact ask
HR because she is out of the
office.Ask HR stated that they will
\ get back to me last Monday. | Wrote

b — L oxb. e ol s TN Vo VL
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to me v

Good morning Kim,

‘l'am in‘receipt of youremail and .~ - !
‘concerns and will have someone on
my team lnvestlgate R |

Regards, L %7{% 0(@ W(, HE.

Christine. -

Chrlstme Della Rocca SHRM CP
ISenlor Vice PreSIdent Human
Resources

f

Mam 61 5 -373- 3100 | D|rect 615-
376 3781 |Mob|Ie 61 5—419 8660
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Kimberly Dorkins RN
--..dorkinskimbe rly@gmail.com

Your Honor

Affidavit

Maryland Law- Healthcare workers.who “comp]ain about patient’safety are protected against
retaliation at the workplace. Kimb'ei'ly Dorkins RN writer was granted Licensure Maryland Board of
Nursing 2008. Work H|story through nursing agenmes includes experience as a Nurse; Howard CO
correction, Annapohs;all and Baltimore City Central Booking. Nurses have an ethical responsrblhty to
report. CODE Regs.10.27. 19.02. The state ofMaryland has Mandatory Reporting Lawsto report abuse or
mistreatment to local and state authorltles A Nurse is legally held accountable. On JuIy 30,2021 @
10am, Kimberly Dorkins RN was fired by the Operational Manager MR White. Nurse Kimberly ID badge
taken and escorted out the door from my job, by the Director of Nursmg for Mandatory Reporting
Correctional officers refusing to opena jail cell for an RN to assess an Inmate: who reported chest pain
and the nurse could seethe mmate in dlstress Locked in a holdlng cell which means he has not been
sentence and may need medical attention if he did not disclose all medical information on intake which
is not uncommon The evidence shows that CorizonHealth Manageme nt Team included the
Operatlonal Manager, HR Director, Executive Directorand a corporate Nurse broke many Laws.’ ‘Under
the law as a RN | was IegaIIy responsible for reporting to local and state authorlty s and because of the
mlshandllng of the matter by the upper management team lam writing this letter today Your Honor lam
Very concetnfor public Safety. And | would hope that the court would take further action to protect the
- human rlghts of the publlc

TR

1.HR Comphance is a legal requ1rement Ewdence that a grlevance was wfrrtten and never address I
Nursing. HR inan emall stated that I was not termlnated very confusing-however | was never caIIed in - '
for a meetingto dISCUSS my dismissal and HR dld not know anything about me bemg termmated as

stated by the Dlrector of HRin a email. Using’ cham of command | emailed the executlve director who

* " stated she will call me back after she mvestlgates the issue, no response. | called the Job Hot Line to
reportas well secondary to Management disconnected my access to company emails. | emailed the -
corporate nurse to assist me in coming back to work, no response. Your Honor, | would like to report

that less than 60 days from my reported mcrdent an inmate died of Cardiac Arrest that was housed in-

the gym notin a cell with many otherinmates. Due to delay i in-medical care a fight broke out’ durlng CPR

of the unresponswe Inmate, Many Inmates stated that they tried to get help calllng for help and the -
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officers were sleep no Correctional officers responded [nmates. reported snitches get stiches. The
othergroup wantedjustlce resultmg in two. Iarge groups of Inmates fighting, while the Doctor gave CPR

And medical staff calling 9111 withess Mace spray being used to redlrect the crowd of flghtlng lnmates
However after the incident staff training was provided by an outside group of:medical personnel. One
of the protocols'in the jail clearly explain to the nurses if an Inmate complalns of chest pain, we are. to A
perform an EKG testand give the results to the Dr to view, so that assessment can be made, and

treatment can be provided. The protocol was not new but relnforced Therefore to thisday ldon’t
understand why treatment was not granted when asked, and why | was fired, 1 used a calm tone when .-
requested forthe Inmate to be removed fromthe cell for the test- at the nurses station the correctronal
officers was just standing on their post- and could see and hear the ceII mates callmg for help for. the
destressinmate | did not even think removing the Inmate would be a problem because conductlng thé-~
EKG test was perform many times . _Nursing staff do not have keys to open the cell. | was really

" concerned when the officer refused to open the cell when asked by aRN.. The operational Manager
whowas fuIIy aware that reinforced training was just done for all hurses and decided to fire me because .
of reportmgto HR an inmate delaym treatment Afterwntnessmg an Inmate Cardiac Arreést in the Gym |
did not understand why the officers had an issue, witha RN assessinga Inmate for the DR who stated he
was having chest pain. calling a nurse corporate nurse at our location who was retraining the nurses, |

did not understand why she did not clear up this issue knowing the accountability of the medical
Department. The only response from upper management was my email involving the job contact was
disconnectedand | no longerwas able to follow up by email. The pubhc safety issue became alegal issue

at that pomt because an |nC|dent report was made’by the DR. Andthe: company did not comply with-the
plan of correction. It was a public safety issue, that 1 was unable to get help cIarlfymg and returning to -
work” o

o]

2.Violation of the Maryland Department of Labor and Licensing. Vacation time not Paid in addition |

receivéd an email outside the company email, group After my termination Date, ta:‘complete training
and another Inservice tralnmg online | did the work online after | was termlnated th|nk|ng that| would .
be called back to work and was not I receiveda group text to do another in-service tralnlng but still o S
never called back to' work, never paid, even if it was a.mistake, | should have never recelved a personal R
email with no name as.to who sent the. ema|I to my personal phone ‘ )

3.Fraud to,the State of Maryland, as evidence by an incident h_appenedasudden death of Inmate
investigation done report send to the state, and a plan of correction involving’SpeciaI training using
return demonstration of nursing skills performed. Prior to my reported incident However this action
demonstrated fraud to the highest degree secondary to the company retrain the nurses Mandatory ]
training and then fired a nurse for- reporting. Nurse was just Doing whattheJob reqmres The company
commrtted Flatout Fraud regardlng Public Safety. At that pointas anRN, | knew ‘that | must see this
report up to the highest judge not only forthe Inmates but the nurses and pubhc as weII
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